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As the school year draws to a close, Chicago 
Teachers Union Grievance Department 
Coordinator Colleen Dykas recognized 
the 2008-2009 year as a successful one. 

Many new grievances were filed and many were 
won, she explained.

“We have had some really great wins,” she said.
This year, hundreds of thousands of dollars were paid 
to members for instances of the Chicago Board of 
Education violating the Union-Board Agreement.

“Some of what was won has taken years to 
settle,” explained CTU President Marilyn Stewart. 
“Some of the grievances are very complicated and 
require some calculating. We are glad to finally see 
our members get what they deserve and what they 
should have had to begin with.”

$18,000 paid to teachers at Schiller School
This year, teachers at Schiller School received 

$18,000 in settlement checks for a grievance filed 
concerning their prep periods. 

Ms. Dykas explained that, according to the 
Agreement between the Union and the Board, all 
elementary school principals — in a regular school 
week without any holidays — must provide teachers 
with four 8:30 a.m. to 9 a.m. preparation periods.

“The principal gets one of these four days. Every 
other day is for teachers to do their own self directed 
work,” Colleen explained. “So if principals assign 
teachers to be on duty during that time that’s fine, but 
they have to make up that time another part of the day.”

The teachers at Schiller were required by the 
principal to pick up their students at 8:38 a.m., so 
they missed the majority of their preparation peri-
ods and were not given any other time to make up 
for it. This occurred during the 2004-2005, 2005-
2006, and 2006-2007 school years. The Board and 
the Union agreed upon a settlement. 

Grievances won over misplaced employees
A number of grievances were won this year based 

on misplaced employees. The first, a grievance filed 
by field representative Eileen Camacho, rewarded 
the member with $12,376 and involved a teacher 
who was in the system as one placement but should 
have been paid under a different placement.

The next grievance was a similar circumstance. 
That case involved a member who was working as a 
day-to-day substitute teacher, but should have been 
paid as a Temporarily Assigned Teacher (TAT). 

“She had a classroom, she was doing grades, she 
was doing lesson plans. She was doing everything,” 
Ms. Dykas said. “But was only being paid as a day-
to-day substitute.”

Ms. Dykas said that the problem with a situation 
like this is that the contract does not specify when 
the teacher should be moved to a regular schedule.

The inside stories

7	 Read about the latest news from the 
	 Illinois state capital.

10	 See pictures from this year’s Bowl for Kids’ 
	 Sake Bowl-a-thon event.

12	 See snapshots from the paraprofessional and 
	 school-related personnel delegates workshop.	
18	 View the winning art peices submitted for the 
	 annual student art contest.
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One of several teachers receiving payment as a result of CTU grievance wins signs for his settlement check as Financial Secretary Mark 
Ochoa looks on.

By Jenny Celander, Assistant Editor















































CTU EVENTS

Wednesday, June 3
4:30 p.m. — House of Delegates
Plumbers Hall

Friday, June 5
5-8 p.m. — Social Committee Party
Celebrating Our Members
Excalibur, 632 N. Dearborn

Monday, June 22
8 a.m. Golf Outing
Silver Lake Country Club, Orland Park

Wednesday, June 24
11:30 a.m. — Retiring Members Luncheon
Galleria Marchetti

other dates to remember

Friday, June 12
Last Day of Classes

Sunday, June 21
Fathers Day

Saturday, July 4
Independence Day

Sunday-Wednesday, July 12-15
AFT Quest Conference

Calendar of  Events For Retiring Teachers & 
Retiring PSRPs


